
Know Your Rights:
Workplace Discrimination is Illegal

 

Who is Protected? 
•  Employees (current and

former), including managers
and temporary employees

• Job applicants

•  Union members and
applicants for membership
in a union

are Illegal? 
Under the EEOC’s laws, an employer may not discriminate against 

•  Race
• Color
• Religion

•  Sex (including pregnancy,
childbirth, and related medical

• Age (40 and older)
• Disability

(including employer requests
for, or purchase, use, or

 
medical history)

charge, reasonably

•  Interference, coercion, or
threats related to exercising
rights regarding disability

(as employers)
(as employers)

• Unions

as Discriminatory?

•  Harassment (including

physical conduct)

• Assignment
•  Pay (unequal wages or

for a disability; pregnancy,
childbirth, or related medical

• Job training

• Referral

•  Obtaining or disclosing

employees

•  Conduct that might reasonably
discourage someone from

•  Conduct that coerces,

interferes with someone
exercising their rights, or

encouraging someone else
to exercise rights, regarding
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)  

E-Mail 

Additional information about the EEOC,  
including information about filing a charge of 

 

 
or are an employee of, a company with a Federal contract or  
subcontract, you are protected under Federal law from  

n 
 

 
 
 

Discussing Pay

 

 

 

 
disability who is an applicant or employee, barring undue  

 
 

 

Protected Veteran Status

 

 
 

 

 
 

 
 

 
 

 
at , or by calling an OFCCP regional  

webpage at 

 
 

 
 

 
 

 
 

 

 
 


